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Message from

Magazine Advisor

I have great pleasure to launch the first issue of Econ Club magazine
"ECONOBLOGGER," which serves as a resource for the most recent de-

velopments in the fields of economics and management. Bringing out a

magazine is not an easy task, but it is a venture of the combined efforts of

students and all other contributors. This magazine is the beginning of a

new era in which the students will gather more knowledge and skills as

well as it is a platform for them to reflect their vibrant talents in a creative

way. I'm glad to welcome the students who are more interested in writing

articles with fresh ideas and brighter themes for the upcoming issue. I

hope they succeed in all of their future endeavors.

Mr. A. Thayaparan
Advisor,

Econ Club.
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Message from

Vice chancellor - University of Vavuniya

| am happy to know that the Econ Club of the Department of Business Economics,
Faculty of Business Studies, University of Vavuniya is bringing out the first issue of
their magazine “ECONOBLOGGER?” of this year. The magazine is a forum which
could aptly be used for recording events, fond memories and creative writing. I wish
this club “Econ Club* a very big success in all their ventures. I also congratulate the
coordination and efforts behind the team to bring out this issue. I wish them all suc-

CCSS.

Dr.T.Mangaleswaran
Vice Chancellor

University of Vavuniya
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Message from

Dean- Faculty of Business studies

I am pleased to send a message of congratulations on the first volume of the student
magazine of ECONOBLOGGER of the Econ club of the department of business eco-
nomics, faculty of business studies. This magazine has a number of valuable articles,
all from the business economics students and academic staff. This is bringing out the

talents of students that all students can use to read and get a good understanding of

project management theories and applications. In addition, it consists of many stu-

dents’ thoughts and creations.

The economics club was established in 2021 at the faculty. The club organizes many
student activities such as seminars, awareness programs, career guidance programs—

etc. They have shown great progress in publishing magazines like this one.

I congratulate the chief editor and all the other members of the publication committee

for issuing this first volume good-looking magazine.

Dr. Y.Nanthagopan
Dean / Faculty of Business Studies

University of Vavuniya




Message from

Patron- Econ Club

It gives me an immense pleasure to note that the Econ Club have been success-
ful in delivering their first issue of the magazine "ECONOBLOGGER" for the

silver jubilee year of the faculty of Business Studies, University of Vavuniya. |

am sure the activities of Econ Club will help to improve the analytical skills

and talents of the students which are essential for their career development. I

express my compliments to the secretary, the editors, the advisor, and senior

treasurer and their dedicated committee for their valuable efforts in bringing

out this magazine. I hope that this publication would be successful in achiev-

ing its objectives.

My best wishes for the entire endeavor.

Mrs. P. Godwin Phillip

Head/ Department of Business Economics




ECONOBLOGGER ISSUE 01

Message from

Senior treasurer - Econ Club

J—_—

I am very much delighted to hear that the first issue of "ECONOBLOGGER"
being released by Econ club on silver jubilee year of faculty of Business
Studies, University of Vavuniya. 1

I am happy to contribute to this amazing magazine as a way of showing my

thanks for the club team’s admirable work during its successful launch. I con-
gratulate the editorial team on its tireless efforts in bringing out this maga-
zine. Also extend my sincere thanks to the persons who have contributed to
this issue and enhanced its perfection and beautification through their arti-
cles.

Wish you all a grand operation throughout the year.

Dr. N. Ravinthirakumaran

Senior treasurer,

Econ Club.




Message from

President — Econ club

I pass my heartfelt gratitude to the editorial board and others for giving
your fullest contribution to release the magazine. A platform to showcase
| the creative aspect of Econ club members were created through the maga-
zine “ECONOBLOGGER” . Finally, I’d like to express my gratitude to
everyone who helped make this journey possible.

“Together for Exellence”

Subapriya Mohanaraja,
President,

Econ club.
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Introduction:

Graduate Unemployment is considered an im-
portant social problem in Sri Lanka. A high unem-
ployment and underemployment rate among uni-
versity graduates’ points to a mismatch between
supply and demand conditions for graduate em-
ployment. The objective of this article is to discuss
the gap between employer expectations and job ex-
pectations of Sri Lankan university graduates

Unemployment in Sri Lanka:

Sri Lanka is a developing country with a popula-
tion of 21.8 million (2019) and per-capita GDP of
USS$ 3851.66(2019). At present, country faces
many economic problems such as currency depre-
'cation, inflation, increasing balance of payments
* deficit, unemployment and decreasing foreign re-
| serves situation. The unemployment rates among
the Sri Lankan graduates are high, compared to
| other developing countries such as Singapore, Ma-
*‘laysia and Thailand. The Faculties of Arts and
Management have higher rates of unemployment in
the country and accounted for 76% and 36% of un-
{‘employed graduates respectively, whereas Medi-
cine and Engineering accounted for 10% and 7%
respectively in 2012. It has been repeatedly noted
in the literature that Sri Lankan Universities, are far
behind, compared with developed and even in
some developing countries (Wickramasinghe,

l 2010).

ﬁGraduates employability is a set of achievements,
skills, understandings and personal attributes that

" make graduates more likely to gain employment
and be successful in their chosen occupations,

~ which benefits themselves, the workforce, the com-

munity and the economy.
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Sri Lankan graduates, are not suited to private
sector employment opportunities and private sec-
tor job requirements. Although the economy has
employment opportunities, for some job catego-
ries, since seekers are not adequately found and
for majority of the other jobs that are available,
job seekers do not have the necessary skills
(Gunatilaka, 1989; Dickens & Lang, 1996; Rodri-
go, 1994; Kelly, 1994; Chandrasiri, 2008). Ac-
cordingly, the answers to the related question

“reasons for unemployment” are skills mismatch
and education mismatch.

Mismatch and unemployment:

Employers normally give their comments on the
skills they are looking for in new employees. The
following are some of the most common skills time
managements, self-understanding, learning skills,
teamwork skills, leadership skills, problem solving,
working with diversity, career planning, communi-
cation skills, management skills, problem solving
skills, understanding workplace and risk assess-
ment management. Unfortunately, the most im-
portant skill deficiencies amongst Sri Lankan grad-
uates.

mismatch. When a person is educationally mis-
matched, he or she will be unable to utilize the
skills acquired through learning and also unable to
gain real output from the investment made on the
education (Green & Mclntosh, 2007). Vertical mis-
match occurs when the level of education that an
individual has is not suitable for their job. Vertical
mismatch can occur in two ways, over education or
under-education .
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Over education exists when an individual is re-
cruited for a job which requires a lower level of
education than that possessed by the individual.
On the other hand, under education exists where
the individual has a lower level of education than
that expected for the job. The logical end result
of vertical mismatch is either the presence of
over educated workers who bring skills in excess
of the skills required for that job, or under-
educated workers, whose skills are inferior com-
pared to those required for that particular job.
According to Cedefop (2010), both these situa-
tions may result in negative consequences for the
job market.

Government intervention:

The new government of Sri Lanka is gradually
making changes to the entire education system.
Under the new unemployed graduate recruiting
program, government had provided employment
opportunities in the government sector for 50000
unemployed graduates in 2020. Public sector
was the conventional employer for the large ma-
jority of university graduates for many years.
Public service is experiencing resource con-
straints to generate employment due to lack of
funding and lack of
organizational
planning while
many government-
owned  business
entities were pri-
vatized. Today, pri-
vate sector is be-
coming the domi-
nant player in the
economy and ex-
pected to generate
employment oppor-
tunities.

environment. Accordingly,

The seventeen state universities admit students
into the undergraduate programs directly from
the senior secondary schools and provide under-
graduate education without charging fees. These
universities may also conduct fee-levying cours-

Universities are now actively changing their teaching-learning
system with the current requirements of a challenging business

being practiced, instead of teacher centered teaching methods. This
permits students to develop greater initiatives for self-learning

through investigation and analysis, project work of different sorts,
which involves not only individual work, but also team or group
work

\ e

es such as bachelor’s degree programs for exter-
nal students and postgraduate programs.

Universities are now actively changing their
teaching-learning system with the current re-
quirements of a challenging business environ-
ment. Accordingly, student centered teaching
methods are being practiced, instead of teacher
centered teaching methods. This permits students
to develop greater initiatives for self-learning
through investigation and analysis, project work
of different sorts, which involves not only indi-
vidual work, but also team or group work.

Authorities have taken steps to reduce the supply
area skill mismatch issues during the past decade
in Sri Lanka. However, after the implementation
also the issue of skill mismatch still exists. By
reviewing the literature of other countries, it has
[been identified that skill mismatch is not always
a problem due to inefficiency in the supply side.
The literature clearly argues that skill mismatch
|can take place due to demand area issues as well.
For instance, if the number of graduates in the
job market exceeds the demand, the reverse sce-
nario will occur. If the economy is unable to
produce enough job opportunities to absorb the
excess supply of graduates, it may be difficult to
find
suitable
jobs for
gradu-
ates.
Due to
this dis-
parity,
the ed-
ucated
youth
have to
either
wait
until
they can find a suitable job to match their quali-
fications or accept any job without considering
their qualifications or field of study (Cedefop,
2010).

student centered teaching methods are
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Sri Lanka and the Globe: By-Kanaga

the attributes of graduates and those needed in Singam(2017)

the workplace. Most of the studies have con- Global Journal of HUMAN-SOCIAL
sistently identified that communication, inter- SCIENCE: G Linguistics & Education
personal skills, ethics and teamwork are com- Type: Double Blind Peer Reviewed In-
petency gaps which exist among management ternational Research Journal Publish-
graduates finally results in unemployment er: Global Journals Inc. (USA)

among the graduates, the main reasons for un- Employer Needs and Graduate Skills: Susi-
employment among graduates is weak coordi- ma Weligamage and Sununta Siengthai
nation and cooperation among stakeholders. (9" International Conference on Sri
Therefore, a lack of coordination and coopera- Lanka Studies), 28th — 30th November
tion in the university system is experienced 2003

particularly in Management Faculties, which Central bank report

leads to the production of graduates who are
continually ignored by the labour market.

Subapriya Mohanaraja

Conclusion:

3rd year

Srilanka can overcome from undergraduate un-
employement problem by government inter-
vention and introduction of new courses which
are match with job market.

Reference

Review on Graduates’ Unemployment in
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Objective of this article is give a narrow view of
the global economic effects during the COVID-
9 mic.

Introduction
A year and a half since the onset of the

o

to grapple with COVID
be its long shadow. Despite this
level of global GDP in 20
3.2% below pre-pandemic pro
capita GDP among many emerging ma
developing economies is anticipated to remain
below pre-COVID-19 peaks for an extended peri-
od. As the pandemic continues to! are, it will
shape the path of global economic activity.

The United States and China are each expected to
contribute about one quarter of global growth in
2021. The U.S. economy has been bolstered by
massive support, vaccination is expected to be-
come widespread by mid-2021, and growth is ex-
pected to reach 6.8% this year, the fastest pace
since 1984. China’s economy — which did not
contract last year — is expected to grow a solid
8.5% and moderate as the country’s focus shifts to
reducing financial stability risks.

Lasting Legacies

Growth among emerging market and developing
economies is expected to accelerate to 6% this
year, helped by increased external demand and
higher commodity prices. However, the recovery

COVID- 19 AND GLOBAL ECONOMY

es of COVID-1
partial withdrawal of g
ort measures. Excludi
ata

Among low-income
economies, where

dI'Op in investme vaccination has
lagged, growth has

debt balenS; and ¢ been revised lower

inancial vulnerabilities. to 2.9%. Setting

Growth among this gro U (2 G

l tion last year, this

would be the slowest
pace of expansion in
two decades. The
group’s output level
in 2022 is projected
to be 4.9% lower
than pre-pandemic
projections.

as been
.9%. Setting aside the con-‘
traction last year, this would be the slowest
pace of expansion in two decades. The grou
output level in 2022 is projected to be 4.99
lower than pre-pandemic projections.

o

The June forecast assumes that advanced
omies will achleve w1despreac¥vac i

ticipated to substan
However, the outloo

stress, or even social unrest could derail the
recovery. At the same time, more rapid success
in stamping out COVID-19 and greater spillo-
vers from advanced economy growth could
generate more vigorous global growth.

‘.



Uncertain Outlook

The June forecast assumes that advanced econo-
mies will achieve widespread vaccination of

their populations and effectively contain the pan-
the end of the year. Major emerging
and developing economies are a
ed to substantially reduce new cases. Ho

WO’ is siiect to considerab]

ing economies this
sentially at in low- in

countries. By the end of this year, about' 100
lion people are expected to have fallen back into
extreme poverty. These adverse impacts have
been felt hardest by the most vulnerable groups —
women, children, ’1 unskilled and informal
workers.

Climbing Food Costs

Rising food prices and accelerating aggregate
inflation may compound rising food insecurity in
low-income countries. Policymakers should en-
sure that rising inflation rates do not lead to a de-
anchoring of inflation expectations and resist us-
ing subsidies or price controls to reduce the bur-
den of rising food prices, as these risk adding to
high debt and creating further upward pressure
on global agricultural prices.

A recovery in global trade after the recession last
year offers an opportunity for emerging market
and developing economies to bolster economic
growth. Trade costs are on average one-half

Young people are particularly vulnerable to the
ruptions the pandemic has caused, and m
now at risk of being left behind in edu
nomic opportunities, and health and wellbei
ing a crucial stage of their life development.
COVID-19 threatens to have devastating co
quences in least developed co tl

may be unable to cope
sequences of lockdowns
bold policy actions are t
community, achievin
Goals by the 2030 dead
reach.

References
I. ADB briefs — Asian development banks — No
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II. world Economic outlook — International mone-
tary fund — 2021 oc
J. Niroja
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UNEMPLOYMENT IN SRI LAN ’

Introduction

Under the topic of unemployment in Sri Lanka
I discussed about the unemployment situation
in Sri Lanka and I point out the reasons of un-
employment.

Reasons of the unemployment in Sri
Lanka

There are more reasons of the unemploy-
ment in Sri Lanka. There are asymmetry
hypothesis of capabilities. It means candi-
dates should fulfill their qualification to
applying for the jobs and capabilities, re-
quirements of labor market with asym-
metry. Next, waiting for queue Hypothesis.
It means Sri Lankans are like for private
sector job than government sector jobs.
Then are seeking government sector jobs.
Next, economic augment slowly. It means
economic growth do not rapidly increase

.comparative to labor forces development.

Other one is labor market. It’s seem that job
generations are limited by private sector
because the law of labor 1s impacted.

Sri Lanka’s unemployment rate has risen to
5.7% in the first quarter of 2020. The num-
ber of unemployed persons is estimated as
483,172 during the first quarter of 2020.

Overall unemployment rate reported for fe-
male is 9.6% and it is 3.7% for male.

Youth unemployment rate (age 15 — 24years)
corresponding to the first quarter 2020 is
26.8% and that is the highest reported un-
employment rate among all age groups. Fur-
ther the unemployment rates for males and
females are 21.1 and 36.3 percent respec-
tively for age group 15—24

The survey results further reveals that the
unemployment among females is_higher
than that and gender — First quarter 2020
of males, in all age groups.

Te

.

Youth and female unemployment con-
tribute more to the overall unemploy-
ment of the country. Unemployment
Rate in Sri Lanka decreased to 4.60
percent in the fourth quarter of 2021
from 5.20 percent in the third quarter
of 2021, the lowest jobless rate in
the country since the fourth quarter
of 2018.

Survey results further shows that the
problem of unemployment is more
acute in the case of educated females
than educated males, which was ob-
served consistently over the results
of previous survey rounds as well.
There exists a mismatch on the labor
market where the demand for educat-
ed labor is less than the supply of it.
This is a practical fact, since this mis-
match is reflected in the high rate of
unemployed educated youth. In other
words, there are fewer jobs with educa-
tional requirements than the supply
of educated workers .




The logical outcome of this is unemployment.
There are, however, different kinds of hypothe-
sizes developed to explain this kind of mismatch
and one of them is called the mismatch theory.

Conclusion

The high rate of unemployment in Sri Lanka has
concerned researchers, policymakers and the
international community for a long time, which
has resulted in a lot of researches and literature
in the topic. Several explanations have been pro-
posed and the most accepted explanation though
is the skills mismatch theory hypothesis. It was
first spoken by the International Labor Organi-
zation (ILO) in the 1970s and was further re-
searched by Glewwe(1987) and Dickens and
Lang (1996) .This theory suggests that the edu-
cational system of Sri Lanka does not produce
the skills that are valued by the employers. At
the same time it raises the expectations of those
who acquire them. This means that the unem-
ployed are not interested in the available jobs.

—_—
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“When a countries economy falls to zero, that country’s cur-
rency weakens”

Art by—Ashan Isuru
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ORGANIC FERTILIZER PROGRAM IN SRI

LANKA

Introduction

The main purpose of writing this article is to
discuss the successes and failures of the organic
fertilizer program in Sri Lanka, Which is cur-
‘ rently undergoing a revolution. It is not a very
easy task and there are several things that need
to be fulfilled for it. With the current economy
in Sri Lanka, the organic fertilizer program can-

not be implemented immediately.
.

Why organic fertilizer?

The organic fertilizer program is good. But
no country in the world uses 100% organic fer-
tilizer, right? The prices of organic products are
high. Only the upper classes can afford that
price. "herefore, it is more important to have a
short, medium and long term plan for this ferti-
lizer program.

Yes, this should be a long-term program in
which 10 to 20 percent of the cultivation should
be done using organic fertilizer. Fertilizer pro-
duction could have been planned in advance by
selecting people who are interested and capable
of program. Yes, this should be a long-term pro-
gram in which 10 to 20 percent of the cultiva-
tion should be done using organic fertilizer. Fer-
tilizer production could have been planned in
advance by selecting people who are interested
and capable of producing organic fertilizer
through the Government Agrarian Regulators in
the domain because the biggest obstacle that
can be used by the Agrarian Regulators in each
domain is to make political appointments

Al F A adlid s

o

viene TV

Pros and Cons of organic fertilizer

There are two sides to this. Reducing
the use of chemical fertilizers is a really
good thing. Because life expectancy has
decreased by now. 75 years is the cur-
rent life expectancy. The other is that
even young children can be exposed to
various diseases in advance. Even to-
day's disease is difficult for a physician
to diagnose. All this may be due to the
use of chemical fertilizers. There is no
chemical fertilizer-free crop on the mar-
ket today.

10 to 20 percent of the

cultivat be
done us c

fertilizer.

Also, this organic fertilizer program is
adversely affecting the economy. Be-
cause domestic production collapses
instantly. Products also have to be im-
ported to meet the consumer needs of
the country. Then you have to bear a
large amount of expenses. On the other
hand, the products we import may be
substandard and chemically treated. So
what is the result of our organic fertiliz-
er program? On the other hand, prod-
ucts such as tea, coconut and rubber,
which are the main sources of export = -
garnings in our country, are declining. >
Then the eight export earnings will go -
down. This is a very bad situation. At -
the same time the living standards of

f: s in the country are declining.
y ave to face a huge loss. This can
ead to unrest and nﬁ the'.oun-
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his is not how it should be. Systematically.
Can't get used to organic fertilizers instantu
Because there is no systematic program for
the production of organic fertilizer in the
country. There is not enough organic ma-
nure. On the other hand, it is not successful
if you have to pay a high price for it. In addl-
tion, relief and a fair price should be pI‘OVld-1
ed to local farmers. There must be some pr
gram for their living conditions. The

systematic organic fertilizer p
be launchf

ConclRc
Thus

zer should

5

ram of organic
systematically over
s a negative effect, the
try will collapse and ex-

agricultural in

ports will decrease and export income wi

»

decrease.
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